
PROMOTING WOMEN’S LEADERSHIP IN INTERNATIONAL AFFAIRS 

 

Support WFPG in our mission to promote the leadership and voices of women in foreign 
policy by joining us as a sponsor at our Celebrating Women Leaders Luncheon honoring 
Lael Brainard on June 25, 2012, at The Ritz-Carlton Hotel in Washington, DC. To join 
us as a sponsor, register at www.wfpg.org or contact us at sponsorship@wfpg.org or   
(202) 429-2692. 
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PROGRAM BOOK ADS, $300-$2,000 
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  Women’s Leadership 

 

V O L U M E  V  -  I S S U E  I I  

 Global Engagement 

On November 3, 2011, Senator Dianne Feinstein 
(D-CA), Chair of the Senate Select Committee on 
Intelligence, addressed Women’s Foreign Policy 
Group members and guests on "Technology, 
Terrorism, and Intelligence: Economic and 
Security Challenges in a Globalizing World" in a 
conversation with New York Times Pentagon 
Correspondent Elisabeth Bumiller. Topics of 
discussion included cyber security, Iran, and 
withdrawal from Iraq and Afghanistan.    
 
Bumiller asked Senator Feinstein about threats to 
US cyber security, particularly from China and 
Russia. Feinstein replied that it is a serious issue 
that needs to be addressed though cyber 
agreements as well as national laws. While 
government networks have made an effort to 
become more secure, the private sector is 
resistant to the implementation of security 
standards. 
 
Another topic of discussion was the Haqqani 
Network, an insurgent group allied with the 
Taliban. Feinstein feels that in order for the US to 
consider negotiations with the Haqqani Network, 
they must change their ways. Unfortunately, they 
seem unwilling to do so. She cautioned that the 
US needs to withdraw from Afghanistan carefully 
and slowly. A resurgence of Taliban rule would 
have a devastating effect on Afghan women and 
girls. Similarly, the US needs to be cautious in its 
withdrawal from Iraq, as Iran has been aggressive 
in its attempts to exert influence in Iraq.  

On the subject of Iran, Bumiller questioned 
Feinstein about whether the recent plot to murder 
the Saudi Arabian Ambassador is a sign that 
Iran's government is becoming more aggressive, 
or whether it was the work of the Quds Force, 
which is the external arm of Iran's Islamic 
Revolutionary Guard. Feinstein believes that the 
Quds force was certainly involved, but doubts that 
high level government officials were made aware 
of the plan. 
 
Bumiller also raised the issue of whether Israel is 
likely to attack Iran's nuclear facilities. Feinstein 
replied that based on her meetings with Israeli 
government officials, she believes that Israel is 
ready to act. She thinks that this would be a big 
mistake. In her opinion, sanctions have been 
effective and Israel needs to be patient. 

Senator Dianne Feinstein  

Honored at Celebrating Women Leaders Dinner  

L E A R N  M O R E :  C l i c k  h e r e  f o r  c o m p l e t e  n e w s l e t t e r  

Senator Feinstein and WFPG Board Chair Maxine Isaacs 

http://data.memberclicks.com/site/wfpg/2011_YE_Newsletter.pdf


  Women’s Leadership 

 

V O L U M E  I V  -  I S S U E  I I  

Women Shaping the Global Economy Series Launched: 

Anne Mulcahy on Leading a Global Corporation  

On November 1, 2010, 
Anne Mulcahy, former 
Chairman and CEO of the 
Xerox  Corpora t ion , 
addressed the WFPG’s 
Celebrat ing Women 
Leaders luncheon on 
“Leading a Global 
Corporation” at the Four 
Seasons Hotel. The event 

was moderated by ABC News Business 
Correspondent Bianna Golodryga and was 
attended by senior government officials, corporate 
executives, ambassadors, and NGO leaders. At the 
event, WFPG launched a new program se-
ries, Women Shaping the Global Economy. Event 
Chair Ann Korologos noted that "[WFPG] could not 
have selected a better speaker" for the occasion.  

At the event, Mulcahy spoke about leadership 
lessons learned at Xerox, the qualities of good 
leadership, challenges for corporations today, the 
relationship between business and government, 
and the importance of public-private partnerships, 
including the role of NGOs. She discussed her own 
experience at Xerox and what she believes to be 
essential qualities of a good leader: listening, 
having a clear vision, authenticity, and maintaining 
a strong relationship with your people. 

To Mulcahy, being a good leader is “all about 
listening”—hearing not only what people have to 
say but also learning from it. Good leaders should 
have a clear vision, communicate where they want 
to take the organization, and inspire those working 
with them to want to take this journey as well. In 
order to do this, leaders must have a clear and 
consistent set of values; people must know what to 
expect from them and be able to trust in them. 

“What’s really important is the ability for authentic 
leaders to win their hearts… this type of leader 
actually intuitively creates followership, which for 
me is the best kind of definition of leaderships there 
is.” Additionally, for a good leader it’s not about the 
title but rather it’s about the people that they have 
the privilege to lead. Discussing Xerox’s quick 
turnaround in five years from losing $300 million a 
year to making over a billion, Mulcahy asserted that 
good strategy played a role, as did investing in 
research and development. However, “at the end of 
the day it is always about your people”, as the 
success of an organization is dependent on them 
being willing to commit both to the goals of an 
organization and to its leadership. 
 

Mulcahy discussed women corporate executives 
and noted that when she first became CEO in 
2001, one could count the number of female CEOs 
leading Fortune 500 companies “on one hand”; 
today there are 12. While it is progress, one should 
never “confuse optimism with satisfaction…we 
have a long way to go,“ and “we should feel good 
when we have 250 women CEOs, and nothing 
less.” She went on to discuss the importance of 
supporting young women. “Kudos to this group 
[WFPG], I am a big believer that being active and 
focused is hugely important, and things like 
internships, and mentoring, and outreach activities 
are so important in creating the next generation  of 
leaders, particularly in international affairs. So, I 
applaud your efforts.” 

 Global Engagement 

“ ” 
[Good leaders] have a clear vision of where 
they want to take an organization, they give   
people a road map…and, more importantly, 
they inspire them to want to take that journey. 

L E A R N  M O R E :  C l i c k  h e r e  f o r  c o m p l e t e  n e w s l e t t e r  

http://data.memberclicks.com/site/wfpg/2010wfpgyearendnewsletter.pdf


  Women’s Leadership 

 C E L E B R A T I N G  W O M E N  

L E A D E R S  L U N C H E O N  

Ambassador Melanne Verveer on 

Women Center Stage in Foreign 

Policy and the Global Economy  

Washington, DC–On July 15, 2010, Ambassador-
at-Large for Global Women's Issues Melanne 
Verveer addressed prominent members of the 
international affairs community on the importance 
of women's leadership and empowerment for US 
foreign policy and the global economy at a WFPG 
Celebrating Women Leaders Luncheon. Senior 
Correspondent for PBS NewsHour Judy Woodruff 
moderated the discussion. 

Verveer discussed the progress made since the 
Beijing Conference on Women, emphasizing that 
the "growing recognition that women's empower-
ment must be a central component of any effort to 
solve our most pressing global problems." These 
issues cannot be viewed solely as women's 
concerns, relegated to a place of lesser importance 
in US foreign policy. Verveer explained that the 
creation of her position was part of an effort to 
integrate women into the government’s decision-
making process. She also lauded the creation of 
UN Women, noting that the agency will hopefully 
elevate women’s issues within the system and 
stressed that its leader must have international 
acclaim and significant management experience. 

The Ambassador emphasized the vital role that 
women's leadership and empowerment play in the 
economic development. She noted that countries 
in which women enjoy relative equality generally 
boast higher levels of economic growth and 
competition, while countries with large gender 
gaps are more prone to violence and extremism. 

She went on to stress the importance of women's 
involvement in peace processes, both to ensure 
an enduring peace and to guarantee continued 
respect for women's rights.  

In Afghanistan and Pakistan, Verveer praised 
women "who are on the front lines, are fighting 
back, and taking back their religious values and 
their religion from those who define [it] as 
endorsing the oppression of women." Answering 
how the US can assist, the Ambassador stated 
that, "Women need to be made aware of their 
rights and education is absolutely critical, literacy 
programs are critical, and so is protecting them 
from violence." Verveer also addressed human 
trafficking, noting that current laws fail to address 
the root of the problem “that women and girls are 
not valued” and do not know their own worth. 

Ambassador Verveer closed her remarks with a 
call to action, citing Nicholas Kristof's observation 
that the 21st century's moral imperative must be 
women's equality. Echoing Secretary Clinton's 
famous words, the Ambassador firmly asserted, 
"We know that 'women's rights are human rights,' 
and we cannot settle for anything less." 

 Global Engagement 

“ ” 
[There is] growing recognition that 
women's empowerment must be a 
central component of any effort to solve 
our most pressing global problems. 

L E A R N  M O R E :  C l i c k  h e r e  f o r  t r a n s c r i p t ,  p h o t o s  a n d  p o d c a s t  

http://www.wfpg.org/mc/page.do?sitePageId=117561&orgId=wfpg


  Women’s Leadership 

 

 Global Engagement 

Secretary of Homeland Security  

Janet Napolitano speaks at  

Women in Power Luncheon 

Washington, DC – On December 16, 2009, the 
WFPG hosted a Women in Power Luncheon 
honoring Secretary of Homeland Security Janet 
Napolitano. In her address and the discussion 
moderated by New York Times Pentagon 
Correspondent Elisabeth Bumiller, Napolitano 
presented an overview of the Department of 
Homeland Security (DHS), now the third largest 
department in the government. She outlined the 
five major mission areas for DHS which include: 
counterterrorism, securing the borders of the US, 
the enforcement of the nation’s immigration laws, 
cyber-security, and preparation for disaster 
response.  
 
Napolitano explained that DHS is not just a 
domestic agency, stating that “Our very existence 
recognizes that in this day and age, terrorism itself 
is a globalized phenomenon that comes home to 
roost right here.” She noted that although the 
conflict in Afghanistan is thousands of miles away, 
“One of the major reasons, if not the major 
reason, they are being so deployed is because of 
safety right here in the homeland.”  
 
The Secretary explained that DHS responds to a 
complex set of threats that involve military, 
diplomatic, cultural, and development issues. One 
recent unhappy development, according to the 
Secretary, has been that American citizens raised 
here have become radicalized, violent, and 
“operationalized” after being trained in camps 

abroad. This means that we have to place “a 
premium on sharing intelligence and information, 
not just among federal departments–but also we 
need to make sure that we can effectively 
exchange or share information across the nation 
to state, to local, to tribal, to territorial law 
enforcement and others.”  
 
DHS’s role is “not only the ability to gather or 
collect the information about threat streams… but 
also then to transform them into products that can 
be shared across the country at various levels of 
security classification.” This is something the 
Department is already doing across the country 
through fusion centers with federal, state, and 
local law enforcement.  
 
In closing, the Secretary emphasized that despite 
the efforts of DHS, no single federal department 
can protect “the security enterprise of the United 
States” and thus stressed the importance of “the 
notion of shared responsibility,” which includes the 
government, individuals, families, and the 
community. 

“ ” 
Our very existence recognizes that 
in this day and age, terrorism itself is 
a globalized phenomenon that 
comes home to roost right here. 

L E A R N  M O R E :  C l i c k  h e r e  f o r  c o m p l e t e  n e w s l e t t e r  

V O L U M E  I V  -  I S S U E  I  

http://data.memberclicks.com/site/wfpg/2009-2010newsletter.pdf



